Are fit and prepared for your job
Are briefed and confident on your task

Flag it up and stop if you ever
feel unsafe

Take pride in your role, equipment and
surroundings

Have the courage to do what is right,
not what is easy

Use the
EEN>

Follow Speed No
Limits Smoking

Safety helmet
must be worn

Eye protection
must be womn

High visibility
clothing must
be worn

Safety footwear
must be wom

Identify Hazards
and Assess Risk

Eyes ®Ears ® Nose

f

THE BRISTOL
PORT COMPANY

0117 982 0000
enquiries@bristolport.co.uk
www.bristolport.co.uk

Fire, Explosion
Escape of Flammable or <
toxic substances

ACTION

Telephone emergency services on 999 then
telephone Port of Bristol Police on 0117 962 0000-
extension: 4444. If incident involves toxic gases,
take cover in a building or ship's accommeodation
ensuring you close all doors, windows, vents etc.

EVACUATION

Ifinstructed to evacuate, move to your designated
assembly point in an orderly manner. Do not retum
to incident area. Do not drive vehicles from the
incident area.

THE BRISTOL
PORT COMPANY

Emergency
Message

wSulLLL

Major Incldent — Has a major incident or
standby been declared? {Yes/ No —
if no then complete ETHANE message)

Exact Locatlon - What is the exact location
or geographical location of the incident?

Type of Incldent — What kind of incident is t?

Hazards — What hazards or potential hazards
can be identified?

Access — What are the best routes for access
and egress?

Number of Casualties — How many casualties
are there and what condition are they in?

Emergency Service: — Which and how many
emergency responder assets are required or
already on the scene?

Inform a Supervisor,

Follow Rules and
Procedures

@

Report any Unsafe
Acts, Practices,
Conditions

Use the HOC
(Hazard
Observation Card)
Scheme

Manager
({or any member of
Bristol Port staff)

HASWA 1974
Regulations 7 and 8

General duties of <
employees at work

It shall be the duty of every employee while at work
to take reasonable care for the health and safety of
himself and of other persons who may be affected by
his acts of omissions at work.

As regards any duty or requirement imposed on

his employer or any other person by or under any

of the relevant statutory provisions, to co-operate
with him so far as is necessary to enable that duty or
recuirement to be performed or complied with.

Duty not to interfere with or misuse things provided
pursuant to certain provisions.

No person shall intentionally or recklessly interfere
with or misuse anything provided in the interests
of health, safety, welfare in pursuance of any of the
relevant statutory provisions.



